
GENDER PAY GAP REPORTING

With effect from 2017, it has become a legal requirement for companies with 
250 or more employees to publish information about their gender pay gap as 
at 05 April each year.

Within the Craghoppers payroll are two very different sectors, Head Office 
Functions and Retail Concessions. Of the 292 headcount, 201 were in retail 
concessions and 159 of these were female. These roles are paid in line with our 
retail competitors and above national minimum wage level but they are generally 
at a lower level than Head Office roles such as Marketing and Design professionals.

TThe structure of the Group also means that, although there are female senior 
managers and Directors working within Craghoppers, many of them sit on a 
different company payroll within the wider Group and their pay and bonus are 
not therefore taken into account for Craghoppers Gender pay reporting purposes. 

TThe bonus gap is particularly distorted because we are comparing roles with very 
different terms and conditions, each of which is appropriate to the role. Our small 
Head Office team includes a number of sales roles which have sales targets. These 
roles have a reward structure in which a significant part of their overall pay is 
bonus rather than basic pay. These roles have historically attracted a higher 
proportion of male candidates.  

Percentage gap in mean and median pay between men and women based on 
their average hourly pay rate in the pay period covering 05 April.

The proportion of men and women in each pay quartile.

The percentage gap in mean and median bonus paid to men and women in 
the twelve months preceding 05 April.

The proportion of men and women who were paid a bonus.

The legislation requires us to calculate 
and publish the following measure:

Our Craghoppers pay and bonus gap is 
distorted due to a couple of key factors:
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